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Introduction  
 
This report brings together the results of research completed in the UK, which included surveys, 
interviews and focus groups. Here, we summarise the results of the research combined and make 
recommendations for how these results can translate into the FemTalks Forum training programme.  
 
Although studies show that the majority of migrant women in the United Kingdom are Polish or 
Indian, in our focus groups, we had many participants who are from Latin America. These women 
are often in search of better job and living opportunities abroad than in their native countries. This is 
often made difficult due to visa restrictions and a competitive job market. In the United Kingdom, 
the topic of immigration has dominated national policy because of the increase in foreign-born 
population and influx of migrants. In British society, immigration is often seen as an undesirable 
effect of globalization and many believe that the number of people allowed in the country should be 
greatly reduced.  
 
Our focus group brought together four women from Latin America and one from New Zealand (five 
in total), between the ages of late 20s and late 30s. All five participants held higher-education 
degrees, however this did not appear to have an significant, positive or noteable impact on levels of 
employability. This is partly due to the fact that degrees obtained outside of the UK are not always 
viewed on an equal level as degrees obtained from UK universities and partly due to barriers faced 
as a migrant woman, which is explained further below. The group consisted of students, academics, 
volunteers, those currently employed and job seekers. 
 
In the interviews, the women gave their thoughts on adjusting to life in the United Kingdom. The 
main obstacle faced by the women was the language barrier. The women felt that they could not 
always communicate effectively to their peers or others in English because although they could 
speak English, there were certain aspects of their native language that could either not be translated 
properly or did not have an equivalent. This made them feel that their true personalities were not 
being showcased when speaking to others. The cultural differences also required adaptation due to 
changes in food they eat, the way of speaking to locals, and customs. Most women had experienced 
facing racial comments or remarks made by locals that were either condesceding or humiliating. 
Although they faced many adversitites or stressful situations, they expressed their desire to 
overcome their challenges and assimilate to British culture. They stressed the importance of 
associations, events, and workshops that help them adapt to their current environment.  
 
The women interviewed for their ’success stories’ were highly skilled individuals, coming from 
diverse backgrounds (Yemen, Morocco and Chile). The three women can now all speak two 
languages (English and their mother tongue).  
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Desk Research 

A) GENERAL DATA AND BRIEF HISTORY 

 

Migrant women travel around the world in search of a better life for themselves and their families. 

Some women move in search of better jobs, better government, better education; and others to 

escape vulnerable situations in their home countries such as war, poverty or famine. The underlying 

impetus for these women is a want to gain employment, to have better lives and to contribute to 

their host society. As workers, these migrant women play a vital role in socio-economic spheres in 

both sending and receiving countries. This can often be blocked, however, by a difficulty in entering 

the labour market.  

The integration of migrant women is quite complex and is dependent on a number of factors. It 

depends on the attitudes of the host country, the community in which they are based, the 

immigrant community and the women themselves1. Integration depends also on the women’s 

willingness to accept new social and cultural norms to what they are perhaps used to. It is common 

for migrant women to experience social exclusion. Women are also vulnerable to situations of 

coercion or violence, which sometimes takes the form of forced marriage, honour crimes or Female 

Genital Mutilation (FGM). 

The host country may also make the integration process more challenging by creating barriers to 

their access to employment, public services or economic independence. These barriers could come 

in the form of policy or regulations or merely in the everyday norms of the host country2. These 

barriers are accompanied by a higher likelihood of exposure to poverty, marginalisation and a lack of 

access to economic and development opportunities in host countries. 

Being female migrants, their gender often means these women are faced with a double 

discrimination: gender-based discrimination and migrant-based discrimination. Underemployment is 

more common among migrant women than native-born and also more common among migrant 

women than migrant men3.  

This double discrimination undoubtedly affects women’s confidence. There is already a confidence 

gap between men and women.4 This can be seen when women apply for jobs which they are 

overqualified for. Warrell states that no matter which country she has worked in, she has 

consistently found a “fundamental lack of belief in our [women’s] own value, worth and ability to 

achieve consistently” which “consistently tempers female ambition and holds women back”.5 

                                                           
1 BAKOWSKI, P, (2010), ‘Third-Country Migrant Women in the EU: Host-Country Barriers to Integration’, 3rd March 2010, 
http://eige.europa.eu/docs/2045_LDM_BRI(2010)100026_REV2_EN.pdf, pg. 2. 
2 BAKOWSKI, op cit., pg. 2. 
3 RUBIN, J. et al., (2008), ‘Migrant Women in the European Labour Force: Current Situation and Future Prospects’, Prepared for the 
European Commission, DG for Employment, Social Affairs and Equal Opportunity, RAND Europe, 
http://ec.europa.eu/social/BlobServlet?docId=2098&langId=en, pg. 7. 
4 M Warrell ‘For Women To Rise We Must Close the Confidence Gap’  (2016) 
https://www.forbes.com/sites/margiewarrell/2016/01/20/gender-confidence-gap/#411af2a81efa  
5 M Warrell ‘For Women To Rise We Must Close the Confidence Gap’  (2016) 
https://www.forbes.com/sites/margiewarrell/2016/01/20/gender-confidence-gap/#411af2a81efa 

http://eige.europa.eu/docs/2045_LDM_BRI(2010)100026_REV2_EN.pdf
http://ec.europa.eu/social/BlobServlet?docId=2098&langId=en
https://www.forbes.com/sites/margiewarrell/2016/01/20/gender-confidence-gap/#411af2a81efa
https://www.forbes.com/sites/margiewarrell/2016/01/20/gender-confidence-gap/#411af2a81efa
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Another barrier migrant women often face when being integrated into society, is their lack of legal 

status. If the migrant woman has legal status and employment, she has the best chance of 

integration into the host country, but often migrant women do not yet have legal status. 

If a woman is migrating for reasons of family reunification, which is more common amongst female 

migrants, this may also present issues with their integration because women may maintain harmful 

relationships in order to remain in the host country. This is due to the fact that the migrants’ legal 

status is formulated based on the relationship between them and their spouse or partner. 

1.) Cultural integration & differences among migrant women 

 An interesting report6 on immigrant women by the Directorate of Social and Economic Affairs and 

Integration highlighted the lack of attention and research on the difficulties of women. The area is 

unexplored and ignored. The report, however, illustrated the main issues of cultural integration as: 

1) legal status of immigrant women. This is often dependent on ‘family’ which leaves little room 

for personal choice or independence; 

2) language difficulties are always a fundamental feature for immigrants; 

3) lack of qualifications 

4) the isolation of women who work as housewives; 

5) failure to recognise qualifications.  

This report also mentioned specific difficulties which women face when integrating into new 

cultures, for example, the stigma of the hijab.  

                                                           
6 DIRECTORATE OF SOCIAL AND ECONOMIC AFFAIRS, (1995), ‘Immigrant Women and Integration’, Council of Europe Press, 
https://www.coe.int/t/dg3/migration/archives/documentation/Series_Community_Relations/Immigrant_women_and_integration_en.pdf 

https://www.coe.int/t/dg3/migration/archives/documentation/Series_Community_Relations/Immigrant_women_and_integration_en.pdf
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B) GENERAL SITUATION OF MIGRATION 

 

1.) National numbers regarding: Population, Concentration, Annual Arrival, Future trend of 

migrant women 

Between 1993 and 2015 the foreign-born population in the UK has more than doubled with an 

increase from 3.8 million to around 8.7 million7.  This huge increase has meant that immigration has 

dominated British politics and has become one of the most important topics to the British public.  

Migrants who come to the UK are more likely to be female rather than male, and the most common 

country of birth for migrants is Poland.  Polish and Indian citizens are the largest groups of foreign 

nationalities in the UK8. 

 

9 

 

Each year the amount of foreign-born people in the UK has increased.  The highest growth in the 

population of foreign-born people was during 2005-2008 coinciding with ‘the significant inflow of 

East European migrants following EU enlargement in 2004’10. 

 

The number of both female and male migrants has increased over time, but women have made up 

the majority of the UK’s migrant population since 1993.  In 2015 for example, 52% of the foreign-

born population were women11. 

                                                           
7 RIENZO, C., and VARGAS-SILVA, C., (2017), ‘Briefing. Migrants in the UK: An Overview, (6th Revision)’, The Migrant Observatory, 21st 
February 2017, http://www.migrationobservatory.ox.ac.uk/wp-content/uploads/2017/02/Briefing-Migrants_UK_Overview.pdf, pg. 3. 
8 RIENZO, C., and VARGAS-SILVA, C., (2017), ‘Briefing. Migrants in the UK: An Overview, (6th Revision)’, The Migrant Observatory, 21st 
February 2017, http://www.migrationobservatory.ox.ac.uk/wp-content/uploads/2017/02/Briefing-Migrants_UK_Overview.pdf, pg. 6. 
9 RIENZO, C., and VARGAS-SILVA, C., (2017), ‘Briefing. Migrants in the UK: An Overview, (6th Revision)’, The Migrant Observatory, 21st 
February 2017, http://www.migrationobservatory.ox.ac.uk/wp-content/uploads/2017/02/Briefing-Migrants_UK_Overview.pdf 
10 RIENZO, C., and VARGAS-SILVA, C., (2017), ‘Briefing. Migrants in the UK: An Overview, (6th Revision)’, The Migrant Observatory, 21st 
February 2017, http://www.migrationobservatory.ox.ac.uk/wp-content/uploads/2017/02/Briefing-Migrants_UK_Overview.pdf, pg. 3. 
11 RIENZO and VARGAS-SILVA, op cit., pg. 3. 

http://www.migrationobservatory.ox.ac.uk/wp-content/uploads/2017/02/Briefing-Migrants_UK_Overview.pdf
http://www.migrationobservatory.ox.ac.uk/wp-content/uploads/2017/02/Briefing-Migrants_UK_Overview.pdf
http://www.migrationobservatory.ox.ac.uk/wp-content/uploads/2017/02/Briefing-Migrants_UK_Overview.pdf
http://www.migrationobservatory.ox.ac.uk/wp-content/uploads/2017/02/Briefing-Migrants_UK_Overview.pdf
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12 

As shown in the chart above, the UK ‘foreign-born population’ has increased over time, for both 

women and men. The total number of men in 2015 was 4,143,034 and of women was 4,536,041.  

2.) Social reception & integration 

The UK public can often have a somewhat negative view of immigrants in general. In a recent survey, 

the majority of respondents stated that there are too many migrants and that fewer migrants should 

be let into the country. The view that legal restrictions on immigration should be tighter is also 

prevalent13. 

As shown in the figure, a high number of British participants believed that immigration was the most 

important issue facing the country currently14. 

 

                                                           
12 RIENZO and VARGAS-SILVA, op cit., pg. 3. 
13 BLINDER, S., and ALLEN, W. L., (2016), ‘UK Public Opinion Toward Immigration: Overall Attitudes and Level of Concern’ The Migration 
Observatory, 28th November 2016, http://www.migrationobservatory.ox.ac.uk/resources/briefings/uk-public-opinion-toward-
immigration-overall-attitudes-and-level-of-concern/. 
14 NARDELLI, A., and OLTERMANN, P., (2014), ‘UK and Germany have very different attitudes towards immigration’ The Guardian, 26th 
November 2014, https://www.theguardian.com/uk-news/datablog/2014/nov/26/uk-germany-ipsos-mori-poll-attitudes-immigration 

http://www.migrationobservatory.ox.ac.uk/resources/briefings/uk-public-opinion-toward-immigration-overall-attitudes-and-level-of-concern/
http://www.migrationobservatory.ox.ac.uk/resources/briefings/uk-public-opinion-toward-immigration-overall-attitudes-and-level-of-concern/
https://www.theguardian.com/uk-news/datablog/2014/nov/26/uk-germany-ipsos-mori-poll-attitudes-immigration
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15   

                                                           
15 NARDELLI, A., and OLTERMANN, P., (2014), ‘UK and Germany have very different attitudes towards immigration’ The Guardian, 26th 
November 2014, https://www.theguardian.com/uk-news/datablog/2014/nov/26/uk-germany-ipsos-mori-poll-attitudes-immigration 

https://www.theguardian.com/uk-news/datablog/2014/nov/26/uk-germany-ipsos-mori-poll-attitudes-immigration
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C) EXISTING TRAININGS AND SERVICES  
 

1.) Personal Profile: Nationalities, Level of Education/Training 

Education is fundamental to employment. A number of migrant women lack formal qualifications, 

language skills or adequate education and this means that they can be restricted with regards to 

employment16. Being unable to speak English is a barrier to well-being, to family access, to 

healthcare and to the exercise of rights as well as to successful integration into wider communities 

and to career progression. 

For those migrant women who do have qualifications, many of them struggle with getting these 

recognised17. For example, one study of a group of migrant women who were in the UK on a spousal 

visa showed that 92% of the group had been enrolled in formal education prior to coming to the UK 

and nearly 58% had one or more graduate and post-graduate degrees. Despite this, the majority of 

these women were not in paid employment. The few that were in employment, were working 

mostly in part-time jobs which were well below their academic abilities. One of the women, a 

Turkish senior director of an engineering company, could not find a job in Britain18. 

As the migration observatory notes ‘there can sometimes be a mismatch between an individual’s 

educational attainment and the skill level required for his or her job in the UK’19.  Migrants from 

Eastern Europe, Bulgaria and Romania are likely to work more hours and earn lower wages than 

other workers, partly reflecting their numbers in lower-skilled jobs. Many EU migrants are also more 

likely to be over-educated for the jobs they are in and are likely to be underemployed, i.e. working in 

jobs they are overqualified for. 

 

2.) Employment profile: Employed vs. Unemployed. 

The employment rate of foreign-born females in 2015 was 63%. Compare this to 70% for women 

born in the UK, 78% for UK born men and 80% for foreign born men. It is clear to see that migrant 

women are positioned significantly lower in terms of employment rate. 

 

 

 

                                                           
16 BAKOWSKI, op cit., pg. 3. 
17 BAKOWSKI, op cit., pg. 3. 
18 GUPTA, R., (2015), ‘Migrant women in the UK: settling for rather than settling in’ Open Democracy, 23rd June 2015, 
https://www.opendemocracy.net/5050/rahila-gupta/migrant-women-in-uk-settling-for-rather-than-settling-in. 
19 RIENZO, C., ‘Characteristics and Outcomes of Migrants in the UK Labour Market’, (5th Revision), The Migrant Observatory, 23rd March 
2017, http://www.migrationobservatory.ox.ac.uk/wp-content/uploads/2016/04/Briefing-Characteristics-and-Outcomes-of-Migrants-in-
the-UK-Labour-Market-1.pdf, pg. 5. 

https://www.opendemocracy.net/5050/rahila-gupta/migrant-women-in-uk-settling-for-rather-than-settling-in
http://www.migrationobservatory.ox.ac.uk/wp-content/uploads/2016/04/Briefing-Characteristics-and-Outcomes-of-Migrants-in-the-UK-Labour-Market-1.pdf
http://www.migrationobservatory.ox.ac.uk/wp-content/uploads/2016/04/Briefing-Characteristics-and-Outcomes-of-Migrants-in-the-UK-Labour-Market-1.pdf
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many female migrants are well qualified, their opportunities for work are often limited to gendered 

labour markets of domestic and care work, the services industry, and commercial sex work20. 

3.) Migrant-supporting initiatives 

Locally 

- EMPOWER is a project run by Inova in Sheffield which taught local vulnerable women how to 

increase their employability and entrepreneurship by empowering themselves. The project 

also ran a sister course EMPOWER Others, teaching support workers these skills in order for 

them to better guide and coach their female clients.  

- Ashiana21, City Hearts22, Together Women23 and Snowdrop24 project are all local 

organisations in Sheffield that work directly with vulnerable migrant women and offer 

support and guidance for things like employment. 

- Business Sheffield offer a range of free workshops and training to start-ups and growing 

businesses in Sheffield and the Heeley Trust deliver a programme called Sheffield Online 

Learning25. 

Nationally 

- There are also charities such as the Princes Trust, which offer free training opportunities for 

young people in the fields of catering, construction, media and sport.26  

- Nationwide, there are a few charities focussed on helping migrants integrate into 

communities, such as Doing Good Leeds27, which runs free training opportunities to help to 

integrate migrants into the community and build their confidence and the Migrant Resource 

                                                           
20 KONTOS, M. (2011), ‘Between Integration and Exclusion: Migrant Women in European Labor Markets’ Migration Policy Institute,  23rd 
March 2011, https://www.migrationpolicy.org/article/between-integration-and-exclusion-migrant-women-european-labor-markets 
21 Ashiana Sheffield, http://www.ashianasheffield.org/. 
22 City Hearts Sheffield, http://city-hearts.co.uk/. 
23 Together Women, http://www.togetherwomen.org/centres/sheffield  
24 Snowdrop, https://snowdropproject.co.uk/  
25 Sheffield Online (2019) http://sheffieldonline.net/free-computer-classes/ 
26 The Princes Trust, (2018) https://www.princes-trust.org.uk/about-the-trust   
27 Doing Good Leeds (2019) https://doinggoodleeds.org.uk/news/2018/04/12/free-training-opportunity-for-migrants-201804110914/  

https://www.migrationpolicy.org/article/between-integration-and-exclusion-migrant-women-european-labor-markets
http://www.ashianasheffield.org/
http://city-hearts.co.uk/
http://www.togetherwomen.org/centres/sheffield
https://snowdropproject.co.uk/
https://www.princes-trust.org.uk/about-the-trust
https://doinggoodleeds.org.uk/news/2018/04/12/free-training-opportunity-for-migrants-201804110914/
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Centre28 which is based in London and designed to help migrants improve their skills to find 

employment. 

- The University of East London has recently launched a course designed to give refugees and 

asylum seekers an education that will enable them to go on to study a Bachelor’s degree29. 

- Whilst there are opportunities both locally and nationally, the UK does not have an 

extensive amount of free training programmes available, that are specifically focussed 

towards migrants. 

 

UK Governmental Financial Support: The UK government have various methods to support 

entrepreneurs. They run 2 entrepreneur programmes:  

1) Global Entrepreneur Programme – aimed at early stage entrepreneurs and start-ups 

2) Sirius programme – aimed at final year university students or recent graduates with 

start-up ideas 30. 

 

The government webpage lists various support for finances which are available, depending 

on the type and location of the business: https://www.gov.uk/business-finance-support. To 

apply for an entrepreneurship visa, however, you need at least £50,000 investment funds31. 

- Non-Governmental Options for Entrepreneurs: Migrants who often struggle to get access to 

governmental support and bank loans may choose other options such as: 

1) Reward-based crowdfunding – this is one of the best ways to gain investment and 

develop early brand ambassadors.  Kickstarter is a crowdfunding platform where 

‘investors pledge funds in return for being sent a product at a later date, or in exchange 

for a reward such as a discount of future purchases’32. 

2) Incubators and accelerators – ‘the majority of accelerator and incubators run over a 13 

week period in which you generally work in the accelerator’s space under the pupillage 

of previously successful entrepreneurs’33.  They often require entrepreneurs to give up a 

part of their business in return for investment and guidance. 

3) Angel Investors – these are ‘high-net-worth individuals, looking to invest in other 

businesses’34.  Angel investors may invest in business directly – called ‘direct investment’ 

by meeting at potential business events.  These events however are likely to be difficult 

to access by both women and migrants. 

 

 

European 

                                                           
28Migrants Resource Centre (2017) https://www.migrantsresourcecentre.org.uk/courses-workshops/  
29 University of East London (2019) https://www.uel.ac.uk/research/olive  
30 DEPARTMENT FOR INTERNATIONAL TRADE, (2017), ‘Why overseas companies should set up in the UK’, 19th February 2017, 
https://www.gov.uk/government/publications/why-overseas-companies-should-set-up-in-the-uk/why-overseas-companies-should-set-
up-in-the-uk. 
31 GOV UK, (2017), ‘Tier 1 (Entrepreneur) visa’, https://www.gov.uk/tier-1-entrepreneur. 
32 WOODLEY, S., (2016), ‘How to find the right route to funding’, Startups, 31st May 2016, https://startups.co.uk/how-to-find-the-right-
route-to-funding/. 
33 WOODLEY, .op cit. 
34 WOODLEY, .op cit.. 

https://www.gov.uk/business-finance-support
https://www.migrantsresourcecentre.org.uk/courses-workshops/
https://www.uel.ac.uk/research/olive
https://www.gov.uk/government/publications/why-overseas-companies-should-set-up-in-the-uk/why-overseas-companies-should-set-up-in-the-uk
https://www.gov.uk/government/publications/why-overseas-companies-should-set-up-in-the-uk/why-overseas-companies-should-set-up-in-the-uk
https://www.gov.uk/tier-1-entrepreneur
https://startups.co.uk/how-to-find-the-right-route-to-funding/
https://startups.co.uk/how-to-find-the-right-route-to-funding/
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- The EU has produced a toolkit that equips employment advisors with the skills necessary to 

work with migrants. It contains a mixture of practical tips and guidance along with key 

messages and values of empathy, respect and a recognition of humanity. This can be found 

here: www.praxis.org.uk/manage/cmsincludes/files/EMAT_Toolkit_web.pdf 

 

 

 

  

http://www.praxis.org.uk/manage/cmsincludes/files/EMAT_Toolkit_web.pdf
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D) EXISTING ARTISTIC METHODS OF INTEGRATION WITH A FOCUS ON DIGITAL 

SKILLS/STORY-TELLING AND THEATRE/FORUM THEATRE 

 

1.) How Theatre Training Can Support Confidence Skills 

As has been shown above, the targets of this training, migrant women, often suffer with a lack of 

confidence. This is often due to the perils of facing double discrimination: being a woman and being 

a migrant. 

This next section of research will highlight how confidence can be built in these women through the 

use of theatre skills. 

Firstly, students participating in National Theatre drama schemes in Britain have been seen to 

drastically improved in their social skills, their speaking and listening skills, and their self-esteem. The 

report, published by the Social Science Research Unit and the Institute of Education, tracked the 

work of children aged 7 to 8 through their use of poetry, plays, and puppets, and saw that the pupils 

were significantly better at socialising and presenting than their peers who did not take part.35 The 

study was not only celebrated for its increasing levels of confidence in children but was also 

celebrated for its use of non-rigid uses of educational tools, which allowed children who were less 

academic but more creative, to thrive. 

These skills can also be seen amongst adults, to improve self-efficacy and so called “soft-skills”. Soft 

skills include things such as teamworking, communication skills, independent working, taking 

initiative, confidence, punctuality and a wider understanding. These things are all important in 

employment and also entrepreneurship but are not “taught” on the curriculum at schools.36 These 

skills however can be developed through the use of theatre skills. For example: 

- Punctuality – learning queues within a play, getting to rehearsals and shows in plenty of 

time. These are all things which can improve punctuality. 

- Confidence – pretending to be other characters, particularly ones who bear little 

similarity to the person acting, is a wonderful way to improve confidence. It involves 

taking oneself out of one’s comfort zone and realising that confidence is something that 

can be practiced. 

- Adaptability – being able to improvise and change between characters and scenes 

quickly is a good way to practice being adaptable, which is important in employment. 

- Teamwork – working with set crew, stage design, other actors, directors and the 

audience is a great way to improve on teamwork skills.  

All of these soft-skills can be furthered through the use of theatre and will in turn, improve the 

participator’s employability and self-awareness.37   

Expanding on the soft-skill of ‘Confidence’ above, theatre is something which drastically improves 

one’s confidence. By practicing reading, and often writing, scripts, theatre builds confidence which 

                                                           
35 Drama Improves Pupils’ Self Esteem, Study Finds. (2004)   
https://www.theguardian.com/education/2004/oct/06/schools.primaryeducation  
36 Bachelor, S, ‘Graduate Careers: The Importance of Employability Skills’ (2012) 
https://www.theguardian.com/money/2012/jun/08/graduate-careers-employability-skills  
37 Employability Skills from a Theatre Workshop (2012), http://www.katebellingham.co.uk/s-t-e-m/employability-skills-%E2%80%93-from-
a-theatre-workshop/  

https://www.theguardian.com/education/2004/oct/06/schools.primaryeducation
https://www.theguardian.com/money/2012/jun/08/graduate-careers-employability-skills
http://www.katebellingham.co.uk/s-t-e-m/employability-skills-%E2%80%93-from-a-theatre-workshop/
http://www.katebellingham.co.uk/s-t-e-m/employability-skills-%E2%80%93-from-a-theatre-workshop/
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can be used in the future for giving speeches, writing reports, giving oral presentations and in things 

a little closer to home such as building friendships and relationships. Furthermore, by having to work 

in a team to develop and deliver a script, participants learn how to work as a team, which in turn 

improves on social skills and cooperation. 

In addition to the confidence with speaking and writing, the participants in this situation are migrant 

women, who might need to practice their English. Expert Stefanie Giebert discusses this in her study 

‘Drama and Theatre in Teaching Foreign Languages for Professional Purposes’. She believes that 

even simple and non-verbal exercises which can be used as ice-breakers, can decrease anxiety 

amongst participants and also teach them about body-language in their host country. 38Participants 

can practice using their new language to act out situations as simple as meeting a friend in a coffee 

shop, or as complex as starting a debate with somebody.  

As mentioned above, playing a fictional person is very helpful for confidence, as it allows the 

participator to practice being a more confident person. It is also, as Giebert discusses, seen to be a 

sort of protection by which the learners can hide behind, which makes them less nervous about 

embarrassment. 

Theatre skills also improve emotional maturity, as it forces the learner to empathise with the 

character they are playing and try to imagine themselves in somebody else’s shoes. This helps with 

confidence as it allows the participators to read real people’s emotions and offer support to those 

around them, which can foster friendships and relationships. 

2.) Theatre-based migrant-supporting initiatives in the UK: 

Locally 

Many projects exist in Sheffield, often developed and created by Inova, but these are predominantly 

based on Migrant women and developing their employment skills using alternative methods but 

these mostly do not focus on theatrical skills. However, Sheffield hosted the Migration Matters 

festival in June which celebrated migrants and refugees through the use of theatre, dance and 

music. 39 There is also the Slate project, which is run by Eclipse, a Sheffield theatre company. This 

project aims to support thousands of artists who are marginalised for their race or ethnicity. 40 

Nationally 

In Leeds, a theatre production called Refugee Boy relied heavily on influences from migrants to help 

develop the play and tell the story correctly. 41 

In London, Tangled Feet, a theatre production runs theatre workshops with refugees and asylum 

seekers. They state that the benefits of working with a diverse background are copious.42  

                                                           
38  Stefanie Giebert, Drama and Theatre in Teaching Foreign Languages For Professional Purposes (2014) 
https://journals.openedition.org/apliut/4215  
39 Northern Theatres put Refugees’ Work Centre-Stage (2018) https://www.theguardian.com/stage/2018/jun/14/theatre-refugees-west-
yorkshire-playhouse-home-migration-matters  
40 Slate https://eclipsetheatre.org.uk/slate  
41 Northern Theatres put Refugees’ Work Centre-Stage (2018) https://www.theguardian.com/stage/2018/jun/14/theatre-refugees-west-
yorkshire-playhouse-home-migration-matters  
42 Tangled Feet, Emerge/ncy: Theatre Workshops with Refugees and Asylum Seeker (2016) http://www.tangledfeet.com/news/17  

https://journals.openedition.org/apliut/4215
https://www.theguardian.com/stage/2018/jun/14/theatre-refugees-west-yorkshire-playhouse-home-migration-matters
https://www.theguardian.com/stage/2018/jun/14/theatre-refugees-west-yorkshire-playhouse-home-migration-matters
https://eclipsetheatre.org.uk/slate
https://www.theguardian.com/stage/2018/jun/14/theatre-refugees-west-yorkshire-playhouse-home-migration-matters
https://www.theguardian.com/stage/2018/jun/14/theatre-refugees-west-yorkshire-playhouse-home-migration-matters
http://www.tangledfeet.com/news/17


The European Commission support for the production of this publication does not constitute an 

endorsement of the contents which reflects the views only of the authors, and the Commission 

cannot be held responsible for any use which may be made of the information contained therein. 

  

15 
 

European 

The REACT partnership, in Bristol, Rotterdam and Italy, also funded by the European Commission, 

uses community theatre to allow refugees to tell their stories with their new communities.43 The 

project allows refugees to create their own theatre show, and in turn develops their talents, ideas 

and confidence.    

Globally 

In Beijing, China, Caroline Watson has founded a company called Hua-Dan which teaches migrant 

women and children theatre skills and also then gives them the skills to continue the training for 

future migrant women.44 The benefits of the programme have been phenomenal, in 2015 the 

programme had already worked with over 25,000 people to enhance their confidence. As mentioned 

in the introduction of this report, a lot of migrant women migrate due to trauma such a violence, 

trafficking or FGM, and theatre is used to give these women some of the confidence back that they 

have lost. Watson calls theatre a “transformative force” and believes that theatres gives women the 

“courage and confidence to live their lives with dignity and self-respect”.  

3.) Benefits of Theatre: 

As discussed, the benefits of theatre are proliferating. Theatre encourages women to use oral and 

body language skills which in turn build confidence. By emulating confidence characters, learners 

will be able to practice how to be confident in everyday situations, as well as job interviews. 

- Use of visuals (in case of language barrier) 

- Blended Learning (theory + practise) 

- Action Learning 

We will be able to add more options to this after the Focus Groups and Interviews, as this will give us 

more up-close insight into the training needs and wants of our Target Group. 

  

                                                           
43 REACT: Community Theatre Setting the Stage for Refugee Integration (2018) https://ec.europa.eu/programmes/creative-
europe/content/react-%E2%80%93-community-theatre-setting-stage-refugee-integration_en  
44 https://www.theguardian.com/women-in-leadership/2015/nov/20/how-our-theatre-workshops-are-empowering-migrant-women-in-
china  

https://ec.europa.eu/programmes/creative-europe/content/react-%E2%80%93-community-theatre-setting-stage-refugee-integration_en
https://ec.europa.eu/programmes/creative-europe/content/react-%E2%80%93-community-theatre-setting-stage-refugee-integration_en
https://www.theguardian.com/women-in-leadership/2015/nov/20/how-our-theatre-workshops-are-empowering-migrant-women-in-china
https://www.theguardian.com/women-in-leadership/2015/nov/20/how-our-theatre-workshops-are-empowering-migrant-women-in-china
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E) CHALLENGES AND OPPORTUNITIES 

 

1.) Possible Challenges of the Implementation of FemTalks (General and National Context)  

Drawing from Inova Consultancy’s past training experience with similar target groups, a key 

challenge facing the FemTalks project will be recruitment of the target group. Migrant women face 

double discrimination, which means their their confidence is often low and they are likely to be less 

willing to engage with training such as this.45 The FemTalks project must find a way of presenting the 

FemTalks Forum training programme and Forum Circles in an attractive and encouraging manner, 

that is sensitive to the needs of the target group, migrant women. 

This will also mean exploring the possible barriers faced by the target group with regards to the 

accessibility of the training. The training programme should factor in certain needs such as ensuring 

that the vulnerable women will have access to the technology necessary to complete the training. 

Furthermore, there will likely be language barriers facing some training participants, which the 

training should make reasonable adjustments to facilitate where possible. 

2.) Stakeholders and Dissemination Network 

Within Sheffield, there are many organisations and potential stakeholders that will be interested in 

supporting the delivery and dissemination of the training, which were mentioned earlier in the 

report. 

Local organisations that will be interested with regards to supporting vulnerable migrant women are 

Ashiana46, City Hearts47, Together Women48 and Snowdrop49. These existing organisations could help 

Inova to access the target group within the local community and could help to disseminate the 

FemTalks project. Furthermore the Sheffield City Council will be a key stakeholder with regards to 

promoting and disseminating the project, with good networks across the city through projects such 

as the City of Sanctuary50. 

Local theatre organisations such as Eclipse, and their project ‘Slate’, might be able to provide 

support with regards to delivering theatre training to underrepresented groups.51 The Theatre 

Delicatessen in Sheffield was host to the first FemTalks transnational meeting and is an arts charity 

that focusses on changing the way people view their creative potential and could help with 

recruitment for the training and project dissemination.52  

3.) Sustainability of the Project 

Following the pilot implementation and further development and finalisation of the training 
programme based on the feedback we receive, we would look to continue to provide training to the 

                                                           
45 M Warrell ‘For Women To Rise We Must Close the Confidence Gap’  (2016) 

https://www.forbes.com/sites/margiewarrell/2016/01/20/gender-confidence-gap/#411af2a81efa 
46 Ashiana Sheffield, http://www.ashianasheffield.org/ 
47 City Hearts Sheffield, http://city-hearts.co.uk/ 
48 Together Women, http://www.togetherwomen.org/centres/sheffield  
49 Snowdrop, https://snowdropproject.co.uk/ 
50City of Sanctuary Sheffield  https://sheffield.cityofsanctuary.org/  
51 Slate https://eclipsetheatre.org.uk/slate 
52 Theatre Deli https://www.theatredeli.co.uk/   

https://www.forbes.com/sites/margiewarrell/2016/01/20/gender-confidence-gap/#411af2a81efa
http://www.ashianasheffield.org/
http://city-hearts.co.uk/
http://www.togetherwomen.org/centres/sheffield
https://snowdropproject.co.uk/
https://sheffield.cityofsanctuary.org/
https://eclipsetheatre.org.uk/slate
https://www.theatredeli.co.uk/
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target group on an ongoing basis. Inova will continue to develop relationships with the key 
stakeholders in Sheffield, such as the groups working with vulnerable women and the theatres. 
Through this, we will be able to continue to promote the online tools on the FemTalks Forum 
eLearning Platform through their networks. The summary report produced as part of IO2 will be 
used to support the sustainability of the project as a way of presenting the FemTalks Forum and its 
success to other adult education providers and stakeholders after the end of the project. 
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Interviews 
 
The purpose of the FemTalks Forum interviews was to conduct in-depth interviews with female 
migrants who have successfully integrated into their new host society, the United Kingdom. The 
term ‘successful integration’ is inherently subjective and therefore, it was up to interviewees to 
determine how they interpreted this and whether they identified with the phrase. With these 
success stories, the FemTalks Forum project hopes to provide inspiration to female migrants who 
feel that they are struggling to adapt to life in their new country and demonstrate how one’s 
situation can improve. 
 
Inova interviewed three women in total. Participant A is from Yemen, Participant B is from Morocco 
and Participant C is from Chile. The interviews covered the key challenges that the participants faced 
when moving to the UK, how they overcame those challenges and any advice they would give to 
someone who has just moved to the UK. Below is a summary of the key messages from each 
interview. 
 
 

Interview A 
 
Participant A is an entrepreneur running a business that helps migrant women adjust to life in the 
United Kingdom. She uses her own experiences to help women find balance and adapt to their new 
life. This was useful as she was able to bring a great depth of knowledge on the topic.  
 
This particular interview focused on the cultural problems women face in the UK. She highlighted 
that women who choose to wear the hijab are often stereotyped or judged. She has experienced 
cultural insensitivities projected in British societies toward women, migrants and Muslims. The 
interviewee shared her own experience with discrimination regarding her migrant status. As 
previously mentioned, immigration is a topic that is currently dominant in British politics. However, 
she recommends keeping an open mind and emphasises the importance of experiencing the best of 
what your host country has to offer, which in the UK includes education, knowledge and people. She 
recommends resisting stereotypes and implores new migrants to discover British society by 
themselves… “Don’t judge a book by its cover!” 
 
Participant A shared her advice regarding the instability and lack of jobs for internationals in the UK. 
She says that most jobs typically go to British and European nationals. She encourages migrant 
women to explore the voluntary route to gain experience and skills while living in the UK but to 
exercise caution when employers might take advantage of ‘free’ labour. In the UK, experience is 
essential when wanting to navigate the job market.  
 
Her business offers an integration program for migrant female students therefore her advice was 
very general. Also, to use social media to find other like-minded individuals or associations/groups. 
Whilst she has experienced challenges along the way, she has managed to increase her knowledge 
of life in the UK, her English language and confidence and now feels that she can go anywhere. She 
sees the past difficulties that she faced as strengths, not weaknesses. 
  

Interview B 
 
Participant B is in the early stages of her start-up business, where she will sell products such as 
clothing, jewellery, skin care and food from the Moroccan culture. This business idea stems from the 
general lack of knowledge about Morocco in the UK, which she would like to change. 
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She has enjoyed life in the UK because of the freedom within British society to be able to start her 
own project at a later stage in life. 
 
The main challenge she faced and continues to experience is her language skills. In addition to this, 
she experienced periods of social isolation, however she overcame this by getting more involved in 
social activities. She mentioned that community and organisation run workshops, courses, and 
events have helped her gain self-confidence and feel more comfortable in her new home. If she had 
more time, she would participate in more social activities and interactions meet and network with 
people.  
 
Her main advice is to focus on developing language skills because sometimes people judge or make 
assumptions based on an accent or inability to effectively communicate an idea, however when an 
individual has improved language skills and can be better understood, they will be able to explain or 
express themselves much better. 
 

Interview C 
 
Participant C is a Chilean postgraduate student specialising in graphic design. She currently works as 
a cleaner part-time and has young children. As an artist, she is continually trying to sell her art, but 
often has to prioritise the needs of her family and children, as they have moved back and forth 
between the UK and Chile. 
 
She finds that finding jobs in the UK can be challenging, however she was able to find work through 
the International Women’s Club at her university. She said that her main way of finding employment 
has been through friends she has met in associations, organizations, and groups. She highlights the 
importance of being social, networking and meeting people to make friends and contacts in the host 
country. She found that being both a student and mother in the UK helped build and develop her 
social circle. She acknowledges that moving to a new country means that an individual is completely 
out of their comfort zone but recommends forcing yourself to be sociable and challenge yourself to 
do different things, which will enable you to develop new skills and enjoy a successful social life. 
 
Her last piece of advice is to stay positive and not compare your new environment with your native 
one or you will be unhappy and unable to adjust. You must accept your new reality and be willing to 
change your mindset, in order to thrive in your new environment. 
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Focus Groups 
 
The Focus group in the UK took place across two sessions, due to the availability of participants. 
There were three participants in the first focus group and two in the second focus group. The 
purpose of the focus groups was to find out about the challenges to integration experienced by 
migrant women in the UK, in relation to both work and social lives. 
 
 

1.) Strategies for integration 

 

The focus groups allowed us to identify the strategies for integration for five migrant women. Most 

of the women said that through local community organisations, associations or groups they were 

able to find workshops, events, or courses that helped them to build their community, network and 

social circles. They have made both British and foreign friends due to the access to resources that 

allow them to connect with others. Through skill and career development courses, they have gained 

self-confidence, some have participated in volunteer work to practice and improve their language 

skills.  

 

2.) Challenges at integration 

 

Due to the current political situation in the United Kingdom, the women have been victims of 

condescending and sometimes antagonizing remarks made by British nationals. They have 

experienced discrimination due to the language barriers they face. Issues relating to English 

language skills were the most repeated challenge mentioned by the women in the focus groups. 

They have found that small cultural differences, such as time management, could have implications 

on their ability to socialise. For example, many social family events take place early on Saturday 

mornings, whereas in their native countries things are done at a later time. Therefore, failing to 

adapt to the new culture might mean missing out on opportunities to socialise and meet people.   

 

3.) Strategies for labour market integration 

 

Many of the women suggested using online platforms such as Linkedin to find employment. Other 

women also suggested that through associations and organisations they established social networks 

that helped them find employment in their city. They said that this was often the surest way of 

finding and securing employment. Participants mentioned issues they face when seeking 

employment as a result of having moved to a new country where they may lack the support systems 

that they had in their home countries, such as having no references, contacts or particular national 

qualifications that often are either expensive to receive or involve lengthy unpaid training. It was 

acknowledged that anyone in the early stages of their career will experience issues, but that these 

are „amplified when you are not local”. 

 

4.) Challenges at labour market integration 

The main challenges present to the migrant women is the limitations of a student visa, where they 

can only work part-time. On the other hand, getting a working visa is very difficult as some 

companies will not sponsor the visa because of costs and the limitations put in place by the Home 

Office. They must prove that the candidate has a skill that a British national or European Union 

citizen does not possess already. 
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Recommendations 
After completing the research, we found that the migrant women in the United Kingdom face similar 

challenges regarding employment opportunities and integration into British society. The women 

with an Arab/Muslim background seemed to face discrimination and scrutiny because of their choice 

to wear the hijab. As for the Latin American women, they found the cultural differences to be the 

most challenging for integration. Both groups of women found the language skills to be the primary 

challenge in adapting to the host country.  

The migrant women interviewed came from a variety of backgrounds. Therefore, based on their 

differences, it should be noted that not every migrant women faces the same experiences or is 

treated in the same way because of the variation in education, religion, country of origin, accent, 

and whether they have children or a family. 

We believe that the women will benefit from non-traditional forms of career and self-development 

training that incorporates creativity through a theatre-based programme, as it will allow them to 

change the narrative linked to migration and gender and tell their own stories. The women are 

familiar with our organisation and have attended various workshops on other projects we have 

managed or contributed to in the past. These women have acknowledged how these events, and 

similar events hosted by other local organisations, have helped them gain self-confidence and 

networking. They have also expressed that they would recommend these events to other migrants 

seeking to improve themselves and adapt to their new environment.  

Some women expressed feelings of frustration and desperation at building their language skills and 

not finding the correct way of expressing their emotions or thoughts. We believe that through the 

Theatre Forum method, we can help women develop coping strategies through the use of theatre 

techniques, which brings alternative forms of communication. This can help them manage their 

stress levels and feelings of anxiety regarding adapting to a place that is much different than their 

country of origin.  

The common themes we found in our interviews and focus groups were related to employment and 

social challenges and its consequences on mental health. The other concern was the lack of support 

and current political climate around the topic of immigration.  The struggle to obtain a visa had 

overwhelmed many of the women because it left their legal status unconfirmed. 

We would recommend the program to any migrant women who feel like they have room for 

improvement with regards to their social or employment integration. Participants would need to be 

able to speak and understand English to a certain degree, in order to get the most from the training. 

We see this training being most suitable for migrant women who are either actively seeking 

employment opportunities, looking to get more involved with local communities to develop socially 

or are planning their future in the UK.  

Many of the women expressed their desire to create networks, therefore, the Forum groups should 

be created with that in mind. It is an open space for women to speak freely about their struggles and 

connect with other women who need or want support from others. These networks will enable 

them to adjust to their new lives and help them establish roots in their new home. 

Based on the findings of the research and the discussions that took place with participants of the 

research, we would recommend that the training provides support to women in building their 

confidence skills. Many migrant women, especially refugees, have experienced adversity in their 

lives, in situations that were outside of their control. Therefore we would recommend a focus on 



The European Commission support for the production of this publication does not constitute an 

endorsement of the contents which reflects the views only of the authors, and the Commission 

cannot be held responsible for any use which may be made of the information contained therein. 

  

22 
 

taking ownership of their stories, including how they can turn their challenges into strengths not 

weaknesses, as mentioned by interview participant A. 

The training should focus on the positive elements of being a migrant women, how it makes them 

unique, what the benefits are and how they can use this to their advantage. As demonstrated by 

participants A and B, both of whom have set up businesses based on their intercultural experiences. 

The training will, crucially, be an opportunity for women to create networks and become involved in 

a community of migrant women like themselves. Therefore the social element, including peer-

support, should be incorporated as part of the programme. This could also help participants with 

issues relating to practical support, e.g. visa issues and local support organisations. 
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Annexes  
Interview A
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Interview B
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Interview C
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Focus Group 1  
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Focus Group 2 
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